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Summary Each year untold numbers of land 
managers, government staff and volunteers work 
individually and collectively to manage invasive 
plant species. Yet metrics of success often focus on 
ecological and economic outcomes, with little 
consideration of the social processes and outcomes. 
Where social metrics have been developed, they 
often measure the number of hours spent on 
surveillance and management activities or the 
number of participants who attended trainings and 
working bees. Such narrow metrics fail to account 
for the diverse social successes that underpin weed 
species management, such as establishment of social 
networks, connection to Country, skills 
development, etc. This presentation provides a 

critical reflection of dominant framings that guide 
weed management, such as risk minimisation and 
best practice management, and overlook the social 
processes and outcomes. We propose that weed 
management needs to be redesigned to incorporate 
three principles--diversity and justice, learning and 
failure, and social relationships--into its design. 
Emerging insights from other fields of conservation 
practice indicate that re-envisioning weed 
management in this way can enhance social, 
environmental and ecological processes and 
outcomes over the long-term. 
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